NORTHERN NEW MEXIcO COLLEGE

Director of Northern Pueblos Institute: Director develops community-based workshops and
seminars in collaboration with the NPl Advisory Commitiee and works closely with the
Governors of the Eight Northern Indian Pueblos Council, Inc. (ENIPC), the NNMC Chair of
Humanities, Languages & Letters, Social Sciences, & HYPER Department, and the Puebio
Indian Studies Advisory Committee in carrying out the other responsibilities of the Institute. The
Director has primary responsibility for planning, coordinating, executing and evaluating Institute
activities including maintenance of the Pueblo Indian Studies A.A. Degree program and
developing a Bachelor of Arts degree in Pueblo Indian Studies; and conducting research, data
collection, curricullum design, in order to provide technical assistance to Pueblos and their
enrolled members; and other areas of need identified by the College, the Eight Northern Indian
Pueblos Council, Inc., and the Northern Pueblos Institute and Pueblo indian Studies Advisory
Boards. The Director also teaches a minimum of three courses per academic year for the
Pueblo Indian Studies Degree programs.

Minimum Qualifications: PhD required, preferably in American Indian or Native American
Studies or related field with experience in developing and teaching Pueblo Indian Studies and
Native American or American Indian Studies; 3 years experience in organizational and
community development; leadership and PR skills; written and oral communication: skills and
successful grant-writing skills; proposal writing and computer skills.

Desirable Qualifications: Prior work experience with pueblo communities; working knowledge
of Indigenous Language Certification requirements; familiarity with AQIP requirements for
college / university accreditation; experience managing and expanding undergrad curriculum
from AA degree to BA degree. Salary Range: $50,000K - $60,000K Open until filled.
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